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Putting your health first

Welcome to the CUPE Education Workers' Benefits Trust (CUPE EWBT)
benefits plan. It's tailor-made for eligible CUPE education sector employees,
designed to protect you and your family.

Full plan details — including who is eligible, enrolment deadlines, what's covered
and what's not — are available on the CUPE EWBT website at www.cupe-ewbt.ca,
as well as on OTIP's secure member website after you have enrolled.

The benefits plan is funded by the CUPE EWBT. However, members are required
to pay a share of the monthly cost based on the number of regularly scheduled
hours of work per week. Certain restrictions, limitations and exclusions will apply.
In the event of your death before retirement, family members can continue health
and dental coverage at no charge for 12 months.

The plan is administered by OTIP, a not-for-profit organization, dedicated to
Ontario’s education workers.

Canada Life is the insurance carrier for CUPE EWBT and is responsible for
assessing and processing health and dental claims.

Chubb is responsible for assessing and processing accidental death and
dismemberment (AD&D) claims.

Questions?

For enrolment, eligibility, life coverage or premiums
Call OTIP: 1-866-783-6847

For health or dental coverage & claims
Call Canada Life: 1-866-800-8058

For general inquiries
Email info@cupe-ewbt.ca

Reasonable & customary (R&C) limits

The plan covers customary charges for the indicated services and supplies.
All covered services and supplies must represent reasonable treatment.
Treatment is considered reasonable if it is accepted by the Canadian medical
profession, it is proven to be effective, and it is of a form, intensity, frequency
and duration essential to diagnosis or management of the disease or injury.

About this guide

This quick reference guide is intended to provide you with a brief overview of the CUPE EWBT
benefits plan and is not intended to be comprehensive. If the information in this guide differs from
the benefits booklet, the terms and details of the benefits booklet apply. Please refer to the benefits
booklet for full plan terms and details, available on the CUPE EWBT website at www.cupe-ewbt.ca.
The CUPE EWBT Trustees have sole discretion to modify any or all plan terms, including benefits
levels, eligibility conditions, premium share, limits and co-pay amounts.
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Prescription Drugs @

+ 100% reimbursement on eligible drug costs, no annual maximum,
no deductible

- Mandatory generic substitution (lowest-cost generic equivalent
drug) — appeal available in special cases

+ Prescription drug plan, including eligible life-sustaining drugs

+ Pay-direct benefits card

+ $11 dispensing fee maximum

- Maintenance medications limited to 6 dispensing fees/benefit year
* Preventative vaccines

+ Sexual dysfunction drugs up to $300 maximum/benefit year

- Fertility drugs up to $12,000 lifetime maximum

Dental Insurance

Fee guide + Current fee guide for province of treatment
Basic, periodontic < 100% of check-ups, X-rays, fillings, other related
and endodontic procedures

services + Recall exams: once every 9 months for adults;

6 months for children under age 19
+ 12 units of scaling combined with root planing
per 12 rolling months
Major services + 70% of bridges, crowns, dentures, onlays
- Bridge, crown or denture replacement once every
5 rolling years
+ Inlays (covered up to the cost of a filling)
+ $2,500 maximum/benefit year
Orthodontics + 50% coverage for adults and children
- $3,000 lifetime maximum

Please note, the benefit year is from September 1to August 31.
Rolling months are consecutive months from the date of purchase.
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Paramedical Services %

Reimbursement: 100% Maximum

Chiropractor « $750/benefit year

Massage Therapist + $500/benefit year
Naturopath + $500/benefit year
Osteopath - $750/benefit year
Physiotherapist

Occupational Therapist + $1,750/benefit year combined
Athletic Therapist

Podiatrist/Chiropodist + $500/benefit year combined

Psychologist

Registered Marriage and Family
Therapist + $1,500/benefit year combined
Registered Social Worker
Registered Psychotherapist
Audiologist and

Speech Therapist - $1,000/benefit year combined

+ 100% of semi-private hospital room

Vision Care e

+ Glasses, contact lenses and laser eye surgery
+ $450 maximum/24 rolling months
+ Eye exams: 1 routine exam/2 benefit years; no maximum

Travel Assistance

+ 100% of emergency medical services outside of Canada
+ Up to 60 days/trip
ST million maximum/trip



Medical Services and Supplies [ +>Y

100% reimbursement on the following:

Ambulance » Transport to and from nearest hospital
* Includes air ambulance

Blood glucose monitors - $150 maximum/12 rolling months

CPAP machines - $2,500 maximum/benefit year beyond the
Assistive Devices Program

Custom-made

orthopaedic shoes

Custom-made orthotics - $700 maximum for 1 pair/24 rolling months

= $500 maximum for 1 pair/12 rolling months

Insulin pumps < $2,000 maximum/60 rolling months
Hearing aids + $2,500 maximum/24 rolling months
Private duty nursing + $25,000 maximum/36 rolling months
Surgical stockings + 2 pairs/12 rolling months

Wigs - $1,000 lifetime maximum

Life and Accidental Death and ‘

Dismemberment (AD&D)

Basic Life and AD&D + 100% paid by the CUPE EWBT
(Member only) + 2x annual earnings up to $400,000 maximum
+ Ends on retirement
+ AD&D coverage matches Basic Life amount
+ Includes waiver of premium to age 65 for
disabled members

Member Optional Life * Member Optional and Spousal Optional Life

and AD&D and AD&D coverage up to $300,000

Spousal Optional Life maximum (units of $10,000)

and AD&D + 100% member-paid, premiums based on
gender, age and smoking status

Child Optional Life - Member Optional coverage ends on

member's retirement

+ Includes waiver of premium to age 65 for
disabled members

- Spousal Optional Life coverage ends on
member's retirement or when spouse reaches
age 65, whichever comes first

+ AD&D coverage, if selected, matches the
Member and/or Spousal Life amount

+ Child Optional Life coverage in units of
$5,000 to $25,000 maximum, member-paid



Eligibility and premium share

All permanent CUPE members are eligible to participate in the CUPE EWBT
benefits plan, as well as those casual or temporary employees eligible under

their Collective Agreement.

Benefit Hours worked Member share
(% of benefits costs)*
Health & Dental 15 or more hours/week 4%
(including prescription
< 0,

drugs and extended 10 to <15 hours/week 50%
health) <10 hours/week 100%
Basic Life & Accident 15 or more hours/week | 0% (paid by EWBT)*
IR (A leke, 10 to <15 hours/week 50%%**

<10 hours/week 100%**
Optional Life (Member, o
Spouse, Child) n/a 100%
Optional AD&D n/a 100%

(Member and Spouse)

Lifetime maximum

+ Unlimited (except where noted)

Reimbursement

+ 100% (except where noted), and may be subject

to reasonable and customary limits

*Basic Life and AD&D of 2 times your annual salary, up to a maximum of $400,000,
and is fully paid by the CUPE EWBT if you are working 15 permanent hours per week or
more. Keep in mind, if your Basic Life AD&D coverage is completely paid by the CUPE

EWBT, coverage is mandatory,

and you can't opt out.

** |f you are working less than 15 hours per week and elect health and/or dental
coverage (at 50% or 100% member premium share), your Basic Life and AD&D
coverage is fully paid by the CUPE EWBT. If you do not elect health and/ or dental
coverage you will have the option to pay for your Basic Life and AD&D coverage.

Monthly member costs

4% 50% 100%
Health - Single $5.88 $73.56 $147.12
Health - Family $14.30 $178.80 $357.59
Dental - Single $2.26 $28.25 $56.50
Dental - Family $5.49 $68.66 $137.33

Sales tax is included in these costs.
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OTIP RAEO.

As a member of the Ontario education community, you make a difference. At OTIP, we exist to
make a difference in your life by helping you protect the things you care about: your family,
your health, your home and your car.

Check out our latest contests, promotions and exclusive offers that are just for you:

Stay current

Be the first to know about OTIP’s new contests, special offers,
insurance news & more. Subscribe to our electronic communications!

Subscribe today: OTIP.com/opt-in

Exclusive discounts on car and
home insurance!

Protecting the Ontario education community is our only purpose.
We’ll shop the market to find the best insurance policy that fits

your individual needs, as well as your budget. Plus get exclusive
discounts when you get a quote!

Get a quote at: OTIPinsurance.com/insurancediscounts
or call 1-844-291-7231.
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Sweepstakes
Participate in our latest giveaway for a chance to win BIG!

Enter today: OTIP.com/sweepstakes
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Bursary Program
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OTIP Bursary

The OTIP Bursary Program awards $1,500 to students attending
post-secondary school in the fall as a means of helping to offset the
costs of post-secondary education. The student is eligible to apply, or
you, as an OTIP member can apply on their behalf.

Visit OTIP.com/bursary for more information.
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OTIP Support Staff Worker Awards

The OTIP Support Staff Worker Awards recognizes the integral part
that educational support staff play in contributing to student success
in Ontario’s schools each and every day. Nominees are accepted in
two categories: Educational Support (ECEs, educational assistants,
special educators and instructors, etc.) and Office Professionals,
Custodial and Maintenance (e.g. office and clerical, technicians,
custodians and trades).

Visit OTIP.com/supportstaffaward for more
information.
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Discover Edvantage, your exclusive
savings program!

Planning a vacation or need a day at the spa? Renovating your home?
Looking for a break on your phone bill? Edvantage can help you save
on these and so much more!

Start saving today: Edvantage.ca/save-today

School Sponsorship

OTIP’s Sponsorship of School Projects and Initiatives Program (SSPI)
is an opportunity for our members to submit a video application for
the chance to win $5,000 towards their project or initiative. These
member-led school projects or initiatives support learning, provide an
enriched experience and help those in need. This program runs from
November to March and winners are announced each spring.

Visit OTIP.com/school-project for more information.

RTIP RAER

Retire with RTIP

RTIP offers the most flexible retiree health, dental, and travel insurance
for the Ontario education community. Learn more about your

options and transition to retirement with our free webinars, in-person
retirement workshops, and valuable online resources.

Visit OTIP.com/plan-with-RTIP to learn more, register
for a workshop, or apply for a plan online.
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